POSITIVE BEHAVIOUR POLICY

U pdated:h_i;t_t-mrg 2019

The staff of Annsborough Integrated Primary School aim to provide a safe, secure and happy
environment which will influence children’'s behaviour and attitudes morally, socially and spiritually in
a positive way and so lead them to be happy, disciplined adults taking their place in the community
with confidence and responsibility.

In this atmosphere, the children are encouraged to give of their best, both in the classroom and in
extra curricular activities and are helped and stimulated to fulfil their full potential. It is important
that children develop a sense of self-discipline and an acceptance of responsibility for their own
actions.

Our school discipline policy states that:

1. The basis for good discipline lies jointly with parents, pupils, principal, feaching staff, non-
teaching staff and Board of Governors working in partnership and co-operation.

2. A good parent/teacher /staff relationship where parents and teachers know and accept their
roles in the education of the children.

3. A good teacher/staff/ pupil relationship where both staff and pupils need to understand and
accept their roles in the classroom situation and beyond and both must be fully aware of what
is expected by standards of good behaviour.

4. Teacher preparation and techniques of the relevant curriculum appropriate to the age, ability

and aptitude of the pupils provide the child with the measure of success which is necessary
and worthwhile and so problems of indiscipline might rarely be posed.

Strategies for rewards and sanctions

Strategies for rewards and sanctions are the responsibility of all members of staff. The practice of
rewarding and sanctioning must be used consistently and rules must be simple, clear and sensible and
understood by pupils and staff. We aim to promote an environment of affirmation and positivity at
all times in school.
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1. Praise is a very important strategy both formally and informally for the maintenance of good
behaviour and attitudes.

2. A feeling of 'being valued' is an important factor in giving the child a sense of believing in
him/herself and enhances his/her self-esteem.

3. A friendly word, a simple recognition can start a relationship with a child which gives him the
security of knowing he has a friend with whom he can relate if he finds himself in difficulties.

4. Good example set by teachers/ staff where they are seen to work hard, set high standards,
co-operate with each other and communicate courteously will influence children.

5. Jobs in the classroom context give children a sense of responsibility.

6. Displays of work of ALL children and praiseworthy comments have high priority at all times.

7.  Highlighting achievements within or without the school, on the sports field, at festivals or in
community service are noted with pride at assembly where all children can share in the glory.

8. A visit to the Principal for commendation.

9. Prevention is always better than cure. Provision of activities during break ftime and lunchtime is
vital to avoid in discipline.

10. A points system whereby points may be gained or lost by an individual child or a class or a group
of children proves to have positive effects.

Sanctions

A. To register disapproval of unacceptable behaviour some form of sanction is necessary. It is

our policy to:

1) Obtain child's trust

2) Listen to child's explanation

3) Lend a sympathetic ear

4) Seek underlying reasons for behaviour

5) Help child to come to terms with himself, his peers and his teachers

B. As a last resort sanctions are imposed.

1) Verbal rebuke

2) Withholding of praise and repetition of work

3) Withdrawal of privileges

4) Lunch and break time detention

5) Losing of points

6) Communication with parents
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7) Restitution, repair of wilful damage and/or payment for it.
C. Sanctions must be appropriate to the offence, must be consistent and universally applied.
Sanctions must not result in damaged relationships or loss of pupil self-esteem.

Child must clearly understand why sanctions have been imposed
(see attached "Strategies To Deal With Discipline Issues"**)

Each class has a traffic light system to promote positive behaviour. The pupils should have a
clear understanding of each stage of the system.

W
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Green light - You are working hard and behaving well and sticking to the class rules.

- Take some time to think about your behaviour.
Red Light - You have repeated the behaviour that you were warned about and have been

moved to the red light. You will be given extra homework/ lose privileges and the teacher may
speak with your parents (see strategies/ sanctions advice section)

The traffic light system has been extended to the dining hall for break/ lunch time to promote
positive behaviour and support supervisors in maintaining standards of behaviour during these times.
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Strategies to deal with discipline/ behaviour issues

e Teachers should keep a record of incidents particularly at levels 2 and 3.

e Notes should be stored in pupil folders

e Where appropriate referrals at level 3 and 4 should be referred to SENCO*

LEVEL 1 INCIDENTS

(BEHAVIOURS THAT CAN BE EFFECTIVELY MANAGED BY THE
CLASS TEACHER/ ASSISTANT/ SUPERVISOR)
e Class teacher should be informed
e  Principal may be informed

STRATEGIES/ SANCTIONS

¢ Noft listening or following instructions

e Speaking out of turn

¢ Minor incidents of bad language

o Disrupting class or distracting another child
affecting task completion

¢ Unsafe movement in school building/ classroom

e Entering areas that are out of bounds without
permission

e Using property/ resources without permission

e Unsafe/ damaging use of resources.

e Insensitivity to others

o Telling lies

e Actively getting others into trouble

¢ Rough play

¢ Verbal warnings (individual/ group/ class
warning)

e Private discussion with child to help them
understand the behaviour that is problematic
and why

¢ Reminder of school code of conduct/ class
rules/ bus rules

o self-reflection (thinking spot/ time out)

¢ verbal apology where appropriate

e Repositioning of pupil in class.

o Temporary withdrawal of pupil from room/
scene of incident.

e Loss of privileges

e Use of a series of "scripted” questions to
remind pupil of acceptable behaviour and
reinforce positive behaviours

SCRIPTING

- "Tell me what happened?”

- "What were you thinking that led you to
behave in that way?”

- Who has been affected by your behaviour?”

- Which part of our school code of conduct
have you broken?”

- "How can you make things right do you
think?”

(from "Restorative Questioning” - "Northern Ireland

Anti-Bullying Forum (NIABF) file. "Effective

Responses to Bullying Behaviour”)
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LEVEL 2 INCIDENTS STRATEGIES/ SANCTIONS

(BEHAVIOURS THAT CAN BE EFFECTIVELY MANAGED BY THE
CLASS TEACHER/ ASSISTANT/ SUPERVISOR)

e  Principal will be informed

e  Parents may be notified in writing or by phone

e Persistence of level one behaviours such as ...

- deliberate use of bad language to hurt others e Work to be completed at another time.
(including racial/ sectarian abuse - verbal or e Pupil sent in from play-time to a
written) supervised area.

- Deliberate destruction of another child's work/ e Kept in at break/ lunch in a supervised
property area.

- Persistent infringement of school rules e Loss of privileges

- Persistent lie telling/ tale-telling/ name calling e Written apology or reflection of own

- Persistently not following instructions. actions (not lines or additional schoolwork)

e "Time out” in another class or with
ALSO Principal

e Bullying behaviours (see Anti-bullying policy)

e Answering back/ shouting over staff

e Refusal to co-operate in school

e Stealing

e TIsolated acts of violence (kicking/ hitting/
thumping/ biting etc...)

e Threatening behaviour

e Working or acting in an unsafe manner

e Outburst of anger (but pupil regains composure)
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LEVEL 3 INCIDENTS

(VERY SERIOUS MISBEHAVIOUR OR PERSISTENT LEVEL 2
BEHAVIOURS)

e Formal involvement by the Principal and parents.

e (Outside agencies may also become involved***)

STRATEGIES/ SANCTIONS

e Persistence of level two behaviours such as...
- Persistent bad language (including racial/
verbal abuse)
- Persistent defiance
- Persistent stealing
- Vandalism of school property/ building
- Dangerous refusal to follow instruction.
- Violent playtime incident
- Repeated and deliberate incidents of bullying.
- Major disruption of class activity.

e Leaving school premises without consent

e Violent hitting/ kicking/fighting

e Aggressive violent behaviour causing
deliberate injury.

e Aggressively threatening behaviour towards
staff/ parents/ pupils.

¢ Principal informed immediately if crisis occurs.

¢ Pupil to be removed from situation and
supervised in designated area (staff room)

o Ensure appropriate protection is in place for
staff with pupil**

¢ Risk assessment of location/ situation

e Principal/ SENCO involved in monitoring
situation from level 2.

¢ Crisis/ anger management and de-escalation
intervention (*training to be arranged for
staff**

¢ Parents contacted to meet Principal along with
class teacher (SENCO/ DTCP may also attend
if appropriate)

¢ Note of concern regarding placement on SEN
code of Practice/ placement on SEN register
(EBD) for Social, Emotional and Behavioural
reasons.

¢ Other interventions - targets, daily record
card, behaviour cards.

e Anger de-escalation strategies recognising the
stages of the "Breakwell Cycle"

e Where there is persistence of Level 3 behaviours
and the aforementioned interventions are not
supporting the pupil adequately, further agency
involvement may be deemed necessary

e Continued placement on SEN register in line
with code of practice (EBD)

o Other agency support - E.W.O/ Educational
Psychologist/ Social and Emotional Behaviour
Team involvement.

e Suspension or exclusion following appropriate
procedures.

Associated Policies:

. Child Protection Policy
. Health & Safety Policy
. Anti-Bullying Policy
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